
Left-brain bias
Determine how much “left-brain”
learning bias you have, including:

◗ Listening to reasoned
argument.

◗ Reading ordered information.

◗ Logically analyzing concepts.

The mood and the environment The methodology and structure The motivation The parameters
Determine the mood 
and the environment in
which you will work best,
including:

◗ Levels of ambient
noise/distraction.

◗ Level of brightness/
light.

◗ The temperature/
comfort level.

◗ Space and design
layout.

Determine how you like to
approach the process of
receiving new information:

◗ How much direction
do you need?

◗ In what format do 
you like to receive
training/instruction?

◗ How much “structure”
do you prefer?

Determine your overall 
level of learning motivation.

◗ How great is your overall
interest in learning?

◗ How generally persistent
are you?

◗ What support do you
normally need in order to
maintain your motivation?

Determine how you like your
learning to be structured.

◗ Do you like information to 
be presented in short bursts
or in long bursts?

◗ How much “signposting” 
or learning-outcome
information do you 
prefer?

◗ How explicit and practical do
you need instruction to be?

Interactive dependency Level of expertise

Right-brain bias

Learning perspective Information evaluation process Awareness and strategy

Learning Styles

Determine whether you 
prefer to be:

◗ A dependent learner.
◗ A collaborative learner.
◗ An autonomous learner.

Determine how much you like your
information to be pulled together,
including:

◗ Summaries of broad concepts 
or ideas (the big picture).

◗ Step-by-step information carefully
explained (strong on detail).

Determine how you prefer to evaluate
what you see, hear, and experience:

◗ Focus on attention
◗ Knowledge encryption
◗ Relational storage
◗ Knowledge retrieval
◗ Reflection before action

Determine your own overall “recipe” for
effective learning, including:

◗ Understanding
◗ Internalizing
◗ Adapting
◗ Applying

Determine in what ways you prefer:
◗ Expertise to help answer 

“why” questions
◗ Expertise to help answer 

“what” questions
◗ Expertise to help answer 

“how” questions
◗ Expertise to help answer 

“what if” questions

The subject of Learning Styles and the way adults learn used to be the somewhat-exclusive domain of educational
theorists and designers of training programs. Today, adults are turning away from being passive receptors of
instructional expertise and becoming more self-directed in their pursuit of information and advanced skills. To do 
this effectively, each individual must have an understanding of how people learn, and more specifically how they 
learn best. This One Page Coach® provides a simple overview of how an individual can identify his or her own
preferred learning style, and then use that understanding when dealing with others. The approach uses four factors:
CONTEST, RELIANCE, PERCEPTION, and SYNTHESIS.
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1. CONTEXT 2. RELIANCE 3. PERCEPTION 4. SYNTHESIS

What is the
learning climate?

On whom do
you rely?

How do you receive
information?

How do you assimilate
information?
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2.

3.

4.

Determine how much “right-brain”
learning bias you have, including:
◗ Watching visual images, charts,

diagrams, etc.
◗ Listening for analogies or

metaphors.
◗ Getting involved in physical

learning interactions.
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Learning Styles: Template
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Act:
Apply

Extrapolate
Build

HOW?

Understand:
Core information

Wider applications
When to apply

HOW?

Attend:
To context

To motivation levels
To core message

HOW?

Relate:
To existing knowledge

To analogies
To linked concepts

HOW?

Reflect:
Positive
Negative

Re-thinking

HOW?

Translate:
Language

Style
Delivery

HOW?

Checklist questions to help maximize personal learning

1. Are the mood and environment for the
learning appropriate?

2. Are the methodology and structure of
the learning best for purpose?

3. Am I sufficiently motivated to want to
learn? (If not, why?)

4. What are the learning-delivery styles
that work best for me?

5. Am I a Dependant, Collaborative or an
Independent Learner?

6. What type of questions help me to
learn the most (why, what, how, or
what-if questions)?

7. Do I tend to be left-brain biased (more
interested in learning structure, order
and logic)?

8. Do I tend to be right-brain biased
(more interested in visuals, analogies,
and physical learning interactions)?

9. Do I think learning should be presented
in broad summary, or in detailed form?

10. How do I best synthesize and come to
understand learning concepts (by quiet
internal reflection, adapting or
changing the information, applying or
practicing it for real, etc.)?
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